
Paris, April 24, 2023 

Technicolor Creative Studios CEO compensation for 2023 

by application of the Afep-Medef code 

In addition to the decision of the Board of Directors of February 6, 2023 relating to the 
compensation of Caroline Parot, the Board of Directors, after reviewing the opinion of the 
Remuneration and Talent Committee, set the performance conditions for 2023 applicable to (i) the 
annual variable compensation, (ii) the exceptional compensation and (iii) the severance payment. 

Following the opinion of the Remuneration and Talent Committee, the Board of Directors also 
decided (iv) to set up a long-term incentive plan for a long-term CEO, excluding this option for an 
interim CEO. 

(i) Variable annual compensation payable in 2024 

The portion of annual variable compensation corresponds to 100% of the fixed compensation 
(i.e., EUR 610,000 gross) for targets attained at the level of 100%, this portion being increased to 
a maximum of 150% of that amount (i.e., EUR 915,000 gross) in the event the targets are exceeded, 
without any minimum guaranteed. 

This variable compensation is subject to financial performance criteria (60%) and non-financial 
performance criteria (40%) including quantitative and qualitative targets. 

The financial performance criteria are as follows: 

- consolidated adjusted revenue for 2023 (20%); 

- consolidated adjusted EBITDA for 2023 (20%); and 

- consolidated Operating Cash Flow for 2023 (20%). 

The threshold of the financial performance criteria is attained at 90% of each of these criteria and 
triggers the allocation of 50% of the financial component of his/her annual variable compensation, 
on a prorata basis. 

The individual performance criteria are as follows: 

- turnaround and strategic execution (20%); 

- organisation (10%); and 

- CSR (10%). 

It should be noted that if consolidated adjusted EBITDA is below 80% of the budgeted amount, 
the Board of Directors will have the possibility of limiting the percentage of individual 
performance. 
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The amount of the variable compensation for the financial year 2023 will be determined finally by 
the Board of Directors after validation of the annual accounts for 2023 according to the level of 
attainment of these performance criteria and on a pro rata temporis basis. 

Payment of this variable compensation will be subject to the approval of the Shareholders’ General 
Meeting called to consider the accounts of the financial year ending 31 December 2023, pursuant 
to article L. 22-10-34 of the French Commercial Code. 

(ii) Exceptional compensation 

In view of the exceptional situation the Group is facing, Caroline Parot will be awarded for the 
financial year 2023 exceptional compensation corresponding to 50% of her fixed compensation 
(i.e., EUR 305,000 gross) for targets attained at the level of 100%. 

The exceptional compensation will be awarded upon the achievement of the following two 
performance conditions, each representing 50%: 

- Upon finalization of the new money transaction supported by the Board of directors, to be 
completed by mid-2023; 

- In case, after the finalization of the new money transaction to be completed by mid-2023, 
a strategic review with the objective to secure a long-term solution for the group supported 
by the Board of directors is effectively ongoing and is progressing in a satisfactory manner 
at the end of 2023. 

The first of the following events will trigger payment: 

i. Caroline Parot is replaced in her capacity as interim CEO of the group; 
ii. Annual payment of the 2023 payment bonus (shareholder’s meeting) 

Payment of this exceptional compensation will be subject to the approval of the Shareholders’ 
Annual General Meeting, pursuant to article L. 22-10-34 of the French Commercial Code. 

(iii) Other compensation and benefits 

Caroline Parot shall be entitled to a severance payment, if she leaves the Company at the 
Company’s initiative before October 2023. The severance payment which will be allocated to the 
CEO shall be equivalent to the GSC insurance indemnities that Caroline Parot would have received 
pursuant to the cover that she had at Europcar (net amount equal to EUR 17,000 multiplied by the 
number of months lapsed between the date on which her office as CEO ends and October 2023. 

The severance payment will be granted to Caroline Parot provided that she has reached 80% of 
her annual variable compensation. 

The severance payment will be paid after the assessment in February 2024.  

(iv) Long-term compensation plan 
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In order to engage the CEO in the long term with the Company’s shareholder value performance, 
the Board of Directors has decided, subject to the provisions of article L. 22-10-60 of the French 
Commercial Code, on the principle of a long-term compensation plan for the CEO. 

It should be noted that the long-term compensation plan applies to a CEO in the long term. It 
therefore does not apply to the Interim CEO, unless her term of office is renewed on a long-term 
basis. 

The long-term compensation plan could be based on the allocation of performance shares, stock 
options or other equity securities. 

This plan, assessed on the basis of IFRS, should not represent more than 150% of the CEO’s fixed 
and targeted variable compensation and allocation to the CEO should not represent more than 
15% of the total allocation. 

The long-term compensation plan shall be subject to challenging internal and/or external vesting 
conditions which shall be predetermined by the Board of Directors at the time of allocation. These 
performance conditions should be assessed over a minimum period of three years, without a 
holding period. 

Vesting of these securities is subject to the CEO continued employment within the group, except 
in certain situations of early termination of office provided for by law and other customary 
exceptions approved by the Board of Directors, in which case vesting shall be on a prorata temporis
basis (retirement, forced departure). 

The CEO is required to hold in registered form and for as long as he/she remains in office, 20% 
of the shares that he/she receives under these plans at the end of the vesting period. 


